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Am I really a leader?
Introduction 
The term leadership can be defined as doing different things to different people with the aim of achieving the leadership goals. The goals set by a leader are directly proportional to the activity one engages in their daily lives. Sally Helgesen has shown different goals through her art of writing and presenting ideas to the relevant audience. She was also able to draw a large number of individuals who were enjoyed reading her articles once they have been published. Leadership is a process and is molded step by step. It practically impossible for an individual to just wake and find out that they already have leadership skills instilled in them.  Just like Sally, her path begun when she enrolled for her first degree to the point when she completed her Ph.D. education. The education process molded her and hence achieved her goals that she had longed for. She understood that a good leader must be in a position to argue with facts and hence the need for concentrating on her education before venturing into a writing career. The writing career was supposed to be the beginning of her leadership career. The patient was key, and she would not have achieved the greatness if she rushed.  
Successful Leaders have to follow several essential steps that are very crucial. One step in becoming a leader in education. Education is key most importantly to scholars who want to develop a full career in leadership. Sally studied up to the Ph.D. levels which means she had full determination to become a successful leader. Secondly, she was willing to work in the different organization so that she can establish as strong urge to be a good writer. Leadership does not only focus on word of mouth but the ability to show pen down an idea or article that is impressive to the readers (Henderson, 2012). Throughout Sally life, she had a strategy to make herself known to people she worked with and even to the higher level where her books were able to get to many people who were interested in her work. Leadership requires self-identification because without publicity. People who are supposed to be led by the leader should know their leader in all aspects. One aspect used by Sally was continued writing to a different company until she achieved her utmost success and becoming a leader to all the people who shared her vision. After establishing the target audience, Sally has continued to be known as the most prolific writer and speaker both in her home country and internationally (Hannah, 2011). 
Sally leadership has been the most authentic one ever witnesses in the 1950’s. Her leadership is seen as mature and skilled. Mature in the manner in which she presented her ideas and in the process of decision making to critical situations. Sally had her audience in place and each decision she made, she would first consult several audiences in the process. The leadership was skilled in the sense that she had written quite a large number of publication. These publications gave her an opportunity to have a wide scope of knowledge and hence skills to handle each challenge that came her way during the leadership process (Henderson, 2012). Sally is depicted as an imaginative observer on any current issue that came her way. She was able to use the opportunity to develop an imaginative topic that would be a reflection of what she will communication to her audience and hence making her key articulated speaker. Additionally, Sally has posed for a step by step authenticity leadership, become her leadership began quite long time ago and hence nobody can be in a position to question her. It can be said that an authentic leadership is a step by step move.
It is very true that any authentic leadership should be awarded a mantle of leadership. It is no doubt that Sally deserved a mantle of leadership. This can be shown by all the step this leader was willing to make to achieve her leadership mantle. All the steps that Sally took were very crucial in leadership formation process. Without these noble steps that Sally took then it could be hard for her to win the leadership mantle. Therefore it necessary for any upcoming leader to exercise patience and learn all the required skills before becoming a leader. Any good leadership requires authenticity; this is seen with Sally who took all the authenticity steps and hence making her qualify for the leadership mantle. Therefore it should be noted that leaders’ authenticity awards them the leadership mantle (Hannah, 2011). Hence it can be difficult to talk about the leadership mantle without incorporating the leader’s authenticity. At some point a leader life, there is a point where one has to make leadership an essential role that requires a lot of concentration. This can be seen with Sally where she was capable of outstanding all her other roles and concentrating on her role as a leader and a speaker. Any leader who feels that they have attained all they required than that the right time to turn and carry on with leadership as an essential role.
Conclusion
Leadership is a process is not only gained through attending learning institutions. Leadership is developed right from schools, homes, social activities and ability to present ideas to colleagues. To gain a leadership mantle, a leader must be able to take all the authentic steps that mold a leader. The steps cannot be evaded by a leader who is seeking for leadership greatness. Any leader should learn from Sally case study and try to remold themselves to better leaders and leave a legacy just like Sally.
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